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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DAAR- UL- REHMAT TRUST' S A. E. KALSEKAR
DEGREE COLLEGE

Name of the head of the Institution

Ms Arjumand Z Rawal

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07718848040
Mobile no. 9819185653

Registered Email

princi pal aekal sekarcol | ege@mnai | . com

Alternate Email

anzrawal @mai | . com

Address Near Bharat Gear Factory, At post Daw a
Kausa- Munbr a

City/Town Thane

State/UT Mahar ashtra

Pincode

400612




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ms Farzana N. Y. Chawe

Phone no/Alternate Phone no.

07718849040

Mobile no.

9220742370

Registered Email

kal sekar.igac@mail.com

Alternate Email

farzanachaw e79@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://aekal sekarcol | ege. conf agar - 2

019- 20/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://aekal sekarcol | ege. conl’ acadeni c-

cal ender-2019- 20/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.76 2017 27- Nov- 2017 | 26- Nov- 2022
6. Date of Establishment of IQAC 12- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation Progranme for

01-Jul - 2019 378



https://aekalsekarcollege.com/aqar-2019-20/
https://aekalsekarcollege.com/aqar-2019-20/
https://aekalsekarcollege.com/academic-calender-2019-20/
https://aekalsekarcollege.com/academic-calender-2019-20/

First Year Students and 120
parents
Awar eness on NPTEL 30-Jul -2019 63
Cour ses 180
Wor kshop on CGuidelines to 22- Aug- 2019 56
Quality Grcle 120
External Audit-1SO 10- May- 2019 15
240
Wor kshop on Onli ne 12- Feb- 2019 72
Subm ssi on of AQAR and 360
revi sed Cuidelines by
NAAC
Col | aborative | earning 28- Sep- 2019 42
120
Gui del i nes on CAS- APl as 02- Dec- 2020 35
per new UGC norns 360
Facul ty Devel opnment Prog. 18- May- 2020 272
on 'How to wite and 300
publ i sh research papers
in Scopus journal’
Safety Measures to staff- 06- Dec- 2020 32
Post COVID -19 120
Webi nar on ' An overvi ew 13- Jun- 2020 97
of Qualitative and 360
Quantitative metrics of
SSR and forth com ng AQAR
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
——————————— 2019 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9030_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9030_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Wor shops / Webi nar on Revi sed AQAR NAAC gui delines for college faculties across
India. (Beneficiaries:202)

Fol Il ow up and perm ssion received for FICSI for enhancing enployability
(Beneficiaries: 70)

Facul ty Devel opment Progranme / Conference for Research Culture
(Beneficiaries: 308)

| SO Audit successfully conpleted (Beneficiaries: Al stake hol ders)

Wel fare Schenes Institutional and Social Responsibilities during COVID 19
Pandem c (Beneficiaries: 500)

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To seek perm ssion for additional 1. Perm ssion received fromMnistry of
di vi sion / new courses /online courses Food for FICSI courses 2.Pernission
received from University of Munbai for
M Com and B. Com ( Accounting Fi nance)
(BAF) 3. Additional seats in Arts,
Conmerce ,BMS BSc I T faculty

4. Conti nuati on of AddOn/Val ue

Added/ Short Term Cour ses

To conduct activities for quality 1. Organi sed Faculty Devel opnent
enhancenent and nonitor the Teachi ng Programes 2. Co-Curricular activities
—Lear ni ng process conducted by Dept./Foruns 3. Staff

menbers attended Orientation &

Ref resher Courses 4. Successf ul
conduction of 1SO training 5.1nduction
Programme for New Staff 6.Orientation
Lecture for First Year Students and
Parents. 7.1 nplenentation of Teachers
Diary .

To promote Research Cul ture 1. Organi zed Research

Wor kshop/ | nt ernati onal Conference 2. Two
Staff nenbers conpleted their Ph.D
thesis. Two nore were encouraged and



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9030_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9030_Contribution.xlsx

supported to submt their synopsis.

3. Two University Mnor Research
Proposal s have been sanctioned by

Uni versity of Munbai nanely (1) Ms.
Nasreen Kol har and (2) Dr. Parveen
Khan. 4. Avi shkar Wor kshop was conduct ed
on 26/11/2019 by Dr. Hema S. Dhaware,
Head, Dept. of Accountancy, Mtil al
Jhunj hunwal a Col | ege, 5.Online

I nt ernati onal Conference was held on
30t h June 2020. Students and Staff
nenbers were notivatedto attend/
present /publish their research papers
in Research Semi nars / Conferences.

To take Institutional Soci al
responsibility

1. Various student and society oriented
events were conducted by NSS, DLLE and
WDC | i ke Bl ood Donati on Canp, Road

saf ety, Career Exhi bition , Gender
Sensitisation. 2.Free Linb Rotaract
Canp organi sed 3. The Col | ege
Managemment and NSS Unit were at
forefront to help the needy people
during Pandenic.Distributed Food
Packet s/ Groceries /Fan / Tubelights to
t he needy.

To Conduct Audits

1. Conducted I nternal Academ c Audit
2.1S0O audit successfully conducted and
received Certification

To upgrade Infrastructure &Library
Lear ni ng resources

1. Mai nt enance of Physical Facilities
2. Purchase of Exam Software 3. E-
Resources facilities for Library users.

To enhance Student & Staff welfare
Schenes

1. Financi al assistance to economcally
needy students & differently able
students. 2.Prizes & scholarship

awar ded to academ c achi evers, sports,
cultural & for social contribution.

3. Concession in Fees of short
ternfonline courses to the deserving
students 4. Support Services and

gui dance in applying for online
[offline governnment & public trusts
schol arshi ps schenes. 5. Mentoring

/ Counsel l'i ng / Renedi al Lectures for
Students. 6.Earn and | earn schene /Book
Bank schenme for students

Aut omation of Adm nistrative office

1. Tally, Sw pe Machines for fees
paynment rhrough cards. 2.Digital entry
and Printed Cheques

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9030_Quality.xlsx

CDC 23- Mar - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 01-Jun- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MANAGEMENT | NFORMATI ON SYSTEM (M | . S)
IN OQUR COLLEGE The Col |l ege has M S

whi ch helps in the streaniining and

di ssem nation of information within and
outside the institution. The Col | ege
mai ntai ns automated systemof MS in
foll owi ng nodul es: 1. Exam Software 2.
Accounts Software 3. Library software
4. Attendance Software Exam Software :
For automation of examresults The
Col I ege is using exam software “Reso”
systemin which individual student

wi se, class w se, subject wse
consol i dated individual mark sheets are
generated. Gracing, conversion of
mar ks/ CGPA points etc by adopting this
software is easily done. Also it helps
in tinmely declaration of results and
submi ssion of information to

Uni versity. Accounts Software : Tally
ERP 9 software is used for automation
of accounts which hel ps in naintenance
of income expenditure record, financial
pl anni ng, budgeting and nonitoring of
expenses. It is multiuser software so
that simultaneously staff nenbers can
work on it. Library software : For
automation of library we are using
software “ Soul Software 2.0”. It hel ps
in maintaining title/ publication of
text book/ reference book available in
the library. Also the record of issue
return of books by students and staff
are nmai ntai ned. OPAC (online public
access catal ogue) hel ps the users to
search books (title wi se, subject wise,
aut hor wi se and publication w se). The
col | ege has subscribe N 1list to access
EJournal s and Ebooks. Users can access




and downl oad journals and books for
their research and reference work.
Attendance Software : Bionetric
attendance of staff is maintained on
“ESSL” software which hel ps in updating
of | eave and attendance records of

enpl oyees. For automation of student’s
attendance software, a software was

i ntroduced in which subject w se
teacher w se student’s attendance is
mai ntained. MS plays a vital role in

t he managenent, admi ni stration and
operation of the institution. The
col l ege has LAN and WFi connections
for easy access. New conputers were
installed the acadenic year in major
departnents like I QAC, Principals
office, Admnistrative Ofice, Library,
| aboratories, Examination Section for
snoot h functioning. These are
operational on daily basis. Mintenance
and Up gradation is a regular part of
the system ? The college is connected
to DU MKCL portal at Minbai University
for first year adnissions, Transfer
Certificate, Bonafide Certificate
Eligibility Status report of students.
Exam nations details such as | ower
exam nation report and generation of
hall tickets in third year. ? The
Col | ege al so provides facilities of
centralised online assessnent system of
third year papers of Mnbai University
exam nations. ? Departnental SOP' s and
formats are prepared foll owed which
hel ps in maintaining the data and
snoot h conduct of all activities. ?
Col l ege strives for digitalisation
cashl ess system for Collection of fees
t hrough DD, Cheque NEFT, Online Mbile
Banki ng POS nachi ne and generating fee
receipts ? Mnitoring and Generating
different types of report related to
the students |ike scholarship, fees
instal nents from Trust other bodies ?
Col | ege has dynam ¢ website which

di ssem nates updated i nformation of the
institute activities fromtinme to tine.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Process: W, DRT'S A E. Kal sekar Degree Coll ege, Kausa- Munmbra, Thane is an




affiliated institute to the University of Mnbai. The curricul um planning and
its inmplenentation is under the jurisdiction of the University. W followthe
| ai d down policy for syllabus and inplenentation of our University. The
effective delivery of the curriculumis followed with a set-up, provided by the
University. We follow the University in teaching, |earning and eval uation
pattern. The curriculum at the undergraduate |evel has been standardi zed to be
consistent with the norms of the University and in prescribed format.
Orientation progranme is organi zed every year for newy admtted students to
make them aware of the nechanismfor curriculumdelivery and inplenentation.
Pl anning for effective delivery of syllabus is ensured by the efficient
wor kl oad distribution with a balance of |ectures arranged on tine in a set
pattern of the yearly tinme table. Based on the departnental routine
departnents conduct neetings for allotnment of classes and syllabus distribution
anong the teachers. Students are given details of teaching assignnment of each
teacher at the beginning of an academ c year. The study material is made
avail abl e for reference. In respect with the teaching assignnents allotted in
the syl labus distribution, teachers prepare their "teaching plans" according to
the nunber of lectures allotted in the university syllabus for each topic.
Along with the traditional chalk and tal k method, teachers often use power-
point, projectors during the lectures to denonstrate topics. The students are
al so guided with ready references at library in the formof text books,
ref erence books, online resources, web links, N-list and other sources. Regul ar
cl assroom experimentati ons are conducted in Teachi ng-Learni ng process. C ass
tests or surprise tests and student seminars are held after conpletion of a
section of the syllabus and periodic review of performance of students is
col l ected. Audi o-video aids are enployed for programre execution and students
under standi ng. Tutorial classes are also held in sone departnents within class
routine hours.Field tours are organi zed by Departnents of history, Econom cs,
Bot any, and Zool ogy to ensure effective inplenmentation of the prescribed
curriculum The feedback system ensures students understandi ng of the
curriculumin detail. The college I QAC takes all efforts to receive tinely
student’s satisfactory survey for the better inplenentation of the syllabus.
The Teachers dairy is maintained by each faculty for keeping record ofday to
day activities. It is tinelyassessed by the college authorities and | QAC. The
tentative | esson plans are subnmitted to | QAC at the begi nning of the acadenic
year and accordingly the syllabus is executed. The Examination comrttee of the
col | ege responsi bly conducts exam nations according to the standards set by the
Uni versity. Docunentation: Proper Docunentation of the Lesson Plan, Academ c
Ti me Table, Syllabus, Previous Question Papers, Departnent Meetings, Departnent
Activities Plan, Etc. is appropriately maintained by the Individual
depart nents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

To devel op
creativity

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Di gital 21/ 10/ 2019 To |l earn The
marketing in new st udent s
associ ation technology were able to
with | TAA tools for desi gn
digital ef fective
mar keting 2. digita
To devel op canpai gn.
online 3.
mar ket i ng
strategy 4.




Accounti ng .-
Shi ksha in
associ ati on
with | TAA

Car eer, .-
pl acenent
and aptitude
test in
associ ati on
wth E-
Learn

Enhanci ng .-
Engl i sh
Language

Ayur vda .-

in creating
i mages.

21/ 10/ 2019 120 To instil
in students
the conpl ete
under st andi n
g of the
ni che genre
of
accounting
in order to
put practice
in their
car eer.

21/ 10/ 2019 120 To enhance
t he
compet ence
anongst the
students and
i mprove
their
per f or mance
in the organ
i sation.

29/ 07/ 2019 120 To i nprove
he exi sting
| anguage
skills of
t he | eaners.
2. To
i mprove
vocabul ary
and fluency
i n spoken
English. 3.
To build
confi dence
to face
future
chal | enges.
4. To help
student s
adjust in
Pr of essi onal
fields.

31/ 07/ 2019 120 To
under st and
basics in
Ayur veda

St udent s
were able to
| earn the
t echni ques,
updat ed
tools in
accounti ng
which will
help themin
their career
gr ow h.

St udent s
were able to
clear their
CET exam and

t ake
adni ssion in
MBA. They
were able to
face the
conpetitions
confidently.

After
conpl eti on
of the
course the
student s
wll be able
to use
Engl i sh
vocabul ary
to
conmuni cat e
effectively
in both oral
and witten
nodes. 2. The
student s
wil |
effectively
conmuni cat e
and
i nfl uence
people in
bot h
personal and
pr of essi ona
care

The
student w |
gain
know edge
about basic




Cour se on Ni |
Et hi cal
Val ues

10/ 08/ 2019 120

conmponent s
of Ayurveda

To i nbi be The
et hi cal student s

val ues anong will acquire

students. know edge
about
et hi cal
val uesTo
under st and

basi

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill 00 Nl
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

o

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
361

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NPTEL

30/ 07/ 2019

267

Sel f Defence Training
Pr og

10/ 08/ 2019

10

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BVS Mar ket i ng / Fi nance 14
BCom Banki ng and | nsurance 10
BCom AVI SHKAR ( BCOm 13
/ BBl / Sc))
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9030_Program_introduced_1627570408.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9030_Value_added_courses_1627727690.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9030_Projects_undertaken_1627637875.xls

Employers No

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback for the acadenic year 2019-2020 on the teaching-learning process is
received from students as Students satisfaction survey based on a structured
questionnaire franed and approved by the I QAC of our college. It conprises of
the stakeholders |ike students, Teachers, Al ummi, enployee, enployers and
Parents The PTA associ ation takes the feedback from Parents in the neetings
held in college. The conplaint box is fixed in the college canpus for students
to put their suggestions and conplaints. The coll ege enpl oyers give their

val uabl e feedbacks and suggestion to coll ege. The college Alumi association
obtain the feedback fromthe college alumi’s. The received feedback is then
anal ysed by the 1QAC. It is also forwarded to the Head of the institution with
necessary suggestions based on the feedback. Teachers provide informal as well
as formal feedback to the head of the institution on different academ c,

admi ni strative and other affairs related to the coll ege. The anal ysed feedback
i n consequence, obtained fromall the stakehol ders expressing the responses
like I'i ke Excellent, very good and good and satisfactory. Based on the
responses, its need and scope is reported to the concerned. The notable
suggestions fromthe suggestion colum have been |isted and handover to coll ege
authorities. Utilisation of feedback in institutional devel opnent: Coll ege | QAC
del i berates the provided and |isted suggestion to the departnent heads and the
heads to the teachers for further action. The college takes the entire
responsibility to foll ow the suggestion schene further for inprovenment and
deliberations to be inplemented and strictly adopted in the next course of
action.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc BSc-IT 300 215 201
BA BA 360 325 317
BCom BCom 780 911 723
BSc BSc 360 327 299
BCom BBI 180 110 110
BVB BVB 300 313 287
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9030_Demand_ratio_1627390024.xlsx

2019 1937 Ni |l 32 Nill Ni |l

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 32 7 11 4 17

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring cell constantly aims in empowering students by enhancing their ability to solve problems, make
decisions and deal more effectively with their academic and personal situations. Mentoring sessions help
students to understand the challenges and utilize their best potentials to excel. ? All class teachers were mentors
for their respective class, group mentors were assigned to some identified group of student class wise. ? Class
mentors had identified slow learners and constantly strive to enhance their academic performance and develop
inter-personal skills. Mentors provide support for the mentees throughout the academic year to build strong
foundation to achieve their professional goals. ? Few Mentees facing emotional or interpersonal barrier in
achieving academic progress were identified by the mentors and were recommended to professional counsellor.
? Assigned mentors conduct interactive session with allotted mentees. ? In first year mentor collected and
maintain the entire student information in documented format. Mentors also had maintained their mentoring
session records and attendance. ? Mentor maintains progressive records of mentees. Mentors through
mentoring session motivate students to participate in various events, workshops and courses thus leading to
their progressive overall academic and personality development.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1937 32 1:61

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

32

32

Nill

21

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nl NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9030_ict_tools_1627730379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9030_e_resource_1627730387.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9030_Honours_recieved_1627572402.xlsx

examination
BA 3A00426 Vi 10/ 10/ 2020 31/ 10/ 2020
BSc 1500146 Vi 09/ 10/ 2020 06/ 11/ 2020
BCom 2C00146 Vi 09/ 10/ 2020 05/ 11/ 2020
BVB 2MD0156 Vi 09/ 10/ 2020 02/ 11/ 2020
BCom 2C00346 Vi 10/ 10/ 2020 29/ 10/ 2020
BSc 1500256 Vi 08/ 10/ 2020 01/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution is affiliated college of University of Munbai, it follows the
norns of the University for the internal and external evaluation of the
| earners, there is senester pattern for the regular UG courses of
BA/ BCom BSc. Al I the regul ar courses have Foundati on Course as conpul sory
subj ect in which student are required to submt assignnents/project for which
viva and presentations are conducted, students are al so encouraged to undertake
survey or visits and submt report of the same for internal evaluation. The
Sel f-Fi nance courses have internal and external evaluation pattern .The
internal evaluation of the students are consist of class tests, assignnments
, project work and individual presentation etc. Every departnent keep test
series for students to prepare themfor external theory papers. Renedia
| ectures are conducted for the slow | earners. Based on the nature of a topic,
they are served worksheets, questionnaire and descriptive practices, to solve
and present. Educational visits are conducted for the students to give
practi cal know edge and exposure to the subjects. Regular test of the students
hel p to keep track of the student’s performance. Due to covid-19 the viva and
presentation was taken online and students were continuously encouraged to use
ICT tools to get know edge and presentation through online node. to enhance the
know edge and skills of the students, the teachers continuously eval uated and
give tinmely help during nentoring session

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is prepared in accordance with the University academ c
cal endar at the beginning of the academ c year by the | QAC of the college . The
pl an of action is chal ked out by the 1QAC in the academnic cal endar in the
begi nning of the year with the focus on initiative on quality enhancenent. It
has tentative Co-Curricular and Extra- curricular activities and events to be
conduct ed throughout the academ c year. It is distributed to the departnents at
t he begi nning of the new academic session to the teaching staff and the student
of the college for the intimtion of the academ c schedul e . The vari ous
conmmittees /foruns follow the academi c cal endar and the events are conducted as
per the schedule it is prepared for the snmooth conduct of the activities of the
col l ege and fol |l owed t hroughout the academ c year .Exaninations are conducted
at the end of each termas per directives of University of Minbai. College
i nfornms students about the Examination related circulars, tinetables and
notices through the college notice board. Internal exam nation/ practica
exans/ project presentations and viva voce for the respective students are
conducted as per the academ c cal endar. Students are pre inforned for the
i nternal exami nation through the tine table displayed the college notice board
and the exani nations are conducted as per the given schedul e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9030_Evaluation_1627727128.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // aekal sekarcol | ege. coml wp- cont ent / upl oads/ 2021/ 04/ 2. 6. 1- Pr ogr amre-
out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1500226 BSc BSc I T 44 42 95. 4
2MD0156 BVS BMS 67 62 91
2000346 BCom BBI 41 40 97.6
1500146 BSc BSc 92 89 96. 73
2000146 BCom BCom 247 243 98. 38
3A00146 BA BA 101 98 97.1
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://aekal sekarcol | ege. com wp- cont ent / upl oads/ 2021/ 02/ 2. 7. 1- STUDENT-
SATI SFACTORY- SURVEY. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Uni versity of 0. 25 0
Proj ects Munbai
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Di gital Marketing Dept . of Com and Magnt . 02/ 09/ 2019
with TQAC in asso .with
1M, Kozi kode

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 0 Nill 0

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



https://aekalsekarcollege.com/wp-content/uploads/2021/04/2.6.1-Programme-outcomes.pdf
https://aekalsekarcollege.com/wp-content/uploads/2021/04/2.6.1-Programme-outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9030_Pass_percentage_1614239168.xlsx
http://aekalsekarcollege.com/wp-content/uploads/2021/02/2.7.1-STUDENT-SATISFACTORY-SURVEY.pdf
http://aekalsekarcollege.com/wp-content/uploads/2021/02/2.7.1-STUDENT-SATISFACTORY-SURVEY.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9030_Research_Fund_1627637500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9030_Awards_won_1627635902.xlsx

0 0 0 0 Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Conmmer ce and Managenent 1
Li brary 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conmmer ce and 2 7.36
Managenent

I nt ernati onal Economi cs 1 Ni |l
I nt ernati onal Political Science 2 7.36
I nt ernati onal Engl i sh 2 7.36
I nt er nati onal Li brary 1 Nl
I nt ernati onal I T 3 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Economni cs

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 Nill
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2019 Nill Nill 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9030_Incubation_centres_1627635921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9030_journals_notified_on_UGC_1627630435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9030_Books_and_Chapters_1627636031.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9030_Bibliometrics_1627636061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9030_Index_1627636121.xlsx

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

19

16

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Avhan canmp on NSS Uni t 2 2
Di sast er Managenent , Uni versity of
Munbai 3rd june
2019-13th june 2019
Leprosy Traini ng NSS Uni t 2 35
drive , University of
Murbai 20t h
Sept ember 2019
LTP training Canp NSS Uni t 1 2
, University of
Munbai 16t h August -
20t h August, 2019
Gender Mazlis 2 26
sensitization
j ai pur foot Rot aract C ub 3 20
cal i per and
prosthetic hand
canp

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Bl ood J J bl ood bl ood 2 135
Donation Drive bank donation and
(16/7/2019) t hal asemm a
with JJ bl ood
bank
d obal NSS and FFF Sem nar on 3 71
WAr m ng Munbai d obal Warm ng
Awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9030_Faculty_participation_1627636310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9030_Extension_1627636329.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9030_Awards_for_extension_1627636357.xlsx

(20/9/2019)
Soci al DLLE PEC, CP, SWs 2 75
outreach Uni versity of
program Munbai
Swacchh NSS uni t NSS 4 21
Bharat Abhiyan | University of Resi denti al
— 15/ 1/ 2020- Munbai Canp- Shrandan,
21/ 1/ 2020 Ral |y, Skit,
Post er Maki ng,

Conposting etc,
View File

3.5 - Collaborations
3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year
Nature of activity Participant Source of financial support Duration
0 0 0 0
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Duration To Participant

Name of the Duration From

partnering
institution/
industry
/research lab
with contact
details

Bl uedart,
SBI, Om

d ot hi ng
Centre

Title of the

Nature of linkage
linkage

24/ 12/ 2019 30/ 06/ 2020 10

Pr oj ect

Academ ¢
Wor k

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
E - Learn 30/ 07/ 2019 To provide 150
Tr ai ni ng
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4000000 2552620

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9030_Students_in_extension_1627636635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9030_Collab_activities_1627636650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9030_Linkages_1627728005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9030_MoU_1627637013.xlsx

Cl ass roons Exi sting

Laboratori es Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOQUL 2.0 Partially 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20487 2792100 1537 254138 22024 3046238
Books
2006 1083662 222 143483 2228 1227145
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 00 00 Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 138 4 138 1 1 14 10 100 16
g
Added 0 0 0 0 0 0 0 0 0
Tot al 138 4 138 1 1 14 10 100 16

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L N L

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9030_augmentation_details_1627721607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9030_Library_1619851763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9030_e-content_by_teachers_1627722264.xlsx
NIL

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
2134660 1169984 3367000 2059352

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The coll ege has well defined guidelines and procedure for repair and
mai nt enance activities to ensure tinme bound mai ntenance work for hassle free
educational environment of a college. « At the commencenent of every academ c
year proper availability of blackboard, lightning and furniture in classroons
are taken care properly. ¢ After due discussion with Principal and | QAC, the

Time Table conmittee allocates the classroons as per the students strength and
the facilities needed as per the curriculumat each |evel. ¢ Each departnental
| aboratory is having | ab assistant and | ab attendant for the proper naintenance
of the laboratories. The respective departnent provides necessary instructions
to the students regarding does and don'ts in the | aboratories for proper
wor ki ngs of the sanme. ¢ Stabilizers are used for instrunments. Regular servicing
and mai ntenance is carried out for the instrunments. Calibration of instrunent
is done. Service engineers/experts fromthe nanufacturing conpanies are called
for the repairs, if required. « AMC is available for proper working of Lift,
Air Condition, Pest Control etc. ¢ The library has advisory committee. This
committee neets to discuss the functions, requirenments, utilisation of
resources, budget and other matters related to the library with the necessary
gui dance and perm ssion fromthe Principal. ¢ Library is nmade automated.
Conput eri sed issuing and returning of books is done so as to save tinme. Regul ar
dusting and cleaning is done. Pest control is carried out as and when required
to increase the life of valuable resources of the library. Furniture and
fixtures are repaired as per the requirenent. « Conputer maintenance and
support are carried out by the systemadm nistrator. Regular up gradation is
carried out for conputers and software. ¢ Gynkhana conmittee has the
responsibility for the creation and mai ntenance of sports facilities in the
canpus. ¢ The college has a generator systemfor uninterrupted power supply. -«
Adequat e in-house staff is enployed to maintain hygi ene and cleanliness in the
canpus. C assroons, Staff roons, Seminar halls Laboratories etc. are cl eaned
and mai ntained regularly by non-teaching staff assigned for each floor. Wash
roons and rest roons are naintained properly. Dust bins are placed at every
floor. « Two water tanks are made available in the canpus for hassle free water
supply. Both water tanks are cleaning quarterly (AMC is available) and water
testing is done by Thane Muinici pal Corporation every year to check whether the
water is Mcrobiologically and Chenmically Potable or not. ¢« Water coolers and
water purifiers are made avail able for the students as well staff and support
staff cleans it on regular basis. Repairs and nmaintenance is done as and when
required on call basis. ¢ Fire Extinguishers are installed at every floor as
well as in the Library, adm nistration office, canteen and | aboratories. The
col l ege support staff have been trained to act during energency situation. Al
fire extinguishers are checked by office staff. « Lift facility and is nade
available for the staff as well as differently abled and students wi th nedi cal
i ssues for the easy access to their classroons.

http://aekalsekarcollege.com/wp-content/uploads/2021/05/Criteria-4.2.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support



http://aekalsekarcollege.com/wp-content/uploads/2021/05/Criteria-4.2.2.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Institutional 234 295270
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal Central Sector, 132 816767
ANGC , SC/ OBC,
M nority, Post
metric , Trust
Schol ar shi p/ O her
b) I nt ernati onal NA Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ment ori ng

19/ 09/ 2020

292

Depart nments of
col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 UPSC/ MPSC 13 NI Nl Nill
gui dance
2019 Car eer Nill 34 Nl Nill
Gui dance in
Political
Sci ence
2019 CAPI TAL Ni Il 101 Nl Nill
AND
SECURI Tl ES
MARKET
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9030_Scholarships_1627638213.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9030_Development_Schemes_1627716786.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9030_Guidance_1627711269.xls

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS 20 2 BSE Br oker 250 52
For um HDFC
Bank,
Accent ur e,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 20 BCom Com / Mgnt UM / | DOL M Com
MVS Al | ana MVS, B Ed
2019 20 BA Pol . Sc/ Eco LLB M A MA
M S. Col | ege
Birla
Col | ege
Uni versity
of Munbai
2019 32 BSc Chemi stry Rat nam M Sc in
col l ege B. N Organi c
Bandodkar Physi cal and
col | ege JVM I nor gani c
Meht a chem stry D.
Col | ege Phar macy
Jhunj hunu
wal a col | ege
K.J somaya
col | ege
Thakur
col | ege of
phar macy
Kar nat aka.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

Items
NET 2
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Cul tur al

Regul ar Activities

Activity Level Number of Participants
Intercoll egiate Uni versity 75
Qut door/ Annual Sports Col | ege 851
Col | ege I ndoor Ganes col | ege 123
comrittee Col | egi ate | evel 119



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9030_Placement_1627728657.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9030_Progression_1627711345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9030_Qualifying_1627728952.xls

Cul tural conmittee Intercoll egiate 101
Participation
Cul tural conmittee PARVAAZ (Col | egi ate 185
I evel)
Cultural comittee PARVAAZ 511
(Intercollegiate |evel)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl Nl Nl Nl Nl 0000 Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The formation of Students Council took place through a proper electoral method
prescribed by University of Munbai. The Council has cel ebrated | ndependence Day
on 15th August 2019 to renenber the sacrifices of our freedomfighters.
Teachers Day was cel ebrated enthusiastically by students on 5th Septenber 2019
to show respect and gratitude for teachers. Students Day was cel ebrated on 15th
Cct ober 2019 by Film Screening on “Life and Struggles of Dr. APJ Abdul Kal anf
The objective was to notivate students and devel op Educational spirit anong
them Students attended the program Gandhi Jayanti was cel ebrated on 2nd
Cct ober 2019 by conducting an Essay witing conpetition on “Life and |deal s of
Mahat ma Gandhi”. Students participated in the conpetition. On 3rd Decenber
2019, International Disables Day was cel ebrated by Film Screeni ng of sone
i nspirational personalities who despite of challenges and probl ens, have
achieved their goal in life. The objective was to bring the sense of
realization anong students about Di sable persons and to notivate themthrough
success stories. Republic Day was cel ebrated on 26th January 2020 in coll ege
prem ses. The objective was to renmind Indian citizens to govern thensel ves by
choosing their own governnent and constitution. Annual Convocation Day was hel d
on 28th January 2020 in which Degree Distribution for Ty batch 2018-19 took
pl ace by the hands of honourabl e guest and Respected Trustees. Al graduates
were notivated and guided for achieving the aimof life. Students Council has
conducted events in collaboration with different departnents, commttees and
units such as NSS Unit, Sports Committee, Cultural Conmittee, Departnent of
Political Science. Sone of the collaborating events were Human Ri ghts Day which
was cel ebrated on 10 Decenber 2019 and National Voters Day on 25th January 2020
in collaboration with Departnent of Political Science. Annual Sports Days were
cel ebrated in collaboration with Sports Committee on 3rd and 4th January 2020.
Annual Col legiate and Intercollegiate Cultural Festival “PARVAAZ" was organi zed
in collaboration with Cultural Committee on 6th and 7th January 2020. Student
Counci | nenebers are active nmenbers of Quality Circle in the college which
contributes in the overall devel opnment of the institution. The Council menbers
acted as anbassadors during |1SO Visit and State/ National Level workshops and
events . Apart from Students Council Students are representatives in CDC, | QAC
, WDC and ot her committees and Foruns. Suggestions and feedback from students
during regular neetings of Conmittees ensures snooth conduct of work, free flow
i nnovati ve i deas whi ch enhances Teachi ng —Learning ,research and ot her
activities in the college.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9030_Activities_Organised_1627723179.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9030_awards_in_activities_1627723196.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

119

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Associ ati on neeting was conducted twi ce in the academ ¢ year 2019-2020.
The Al umi Associ ation has provided their contribution in the follow ng ways. -
Al ummi Associ ati on neet was organi zed on 2nd Septenber 2019 ¢ On 28th Septenber
2019, M. Rizvi Rehan an active Al ummi had conducted a workshop for Quality
Circles Students on “Attitude Building” where students were involved in |ots of
activities Iike group discussion and chart preparations etc. « On 13th July
2019 M. Adil Khan provided a workshop on “Self Defense Training” for female
students. ¢ Thereafter, regular “Self Defense Training” was provided to the
students. ¢ Special Vacation Canp were conducted during Diwali Vacation of 2019
for the children’s of the society. « Few Alumi Menbers had al so partici pated
by Donating Blood in “Blood Donation Drive and Thel essim a Detection Canp”
organi zed by NSS on 20th February 2019 and 17th July 2019. < Alummi Menbers
have al so attended and participated in the various activities organized by
Different Departnents at Collegiate and Inter Collegiate Level. Like Cultural
Fest “Parvaz”, Sports Day, Inter Collegiate Event Organi zed by Departnent of
Conmer ce and Management etc. ¢« M. Nouman Abdul Mjid and M. Midassir were
appoi nted as Sports Coach for our college sports teans. ¢« M. Mibashir had
organi zed Industrial Visit for Qur Self Finance Students, he had al so notivated
our NSS Students by visiting the NSS Canp organi zed by the NSS Unit. ¢ The
Al umi Associ ation in co-ordination with Exam Conmittee had organi zed
Convocation Cerenpony for Qur 2018 Graduates.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralisation: Authority and autonony is given to various heads at different
stages of working within the institution. ¢« The Principal is delegated day to
day academ ¢ and administrative responsibilities by the coll ege Managenent for
snoot h conduct of work. The vision ,mssion and objectives of the institution
are regularly communicated to all stakeholders. ¢ Faculty menbers are given
representation and responsibility in various conmittees /Forum/Cell to conduct
/ organi se various events/activities. The conmittees/forum Dept.align their
events with the vision ,mssion and objectives of the institution. ¢ Regular
neetings of Staff and students in the committees enable streanining of
activities and active , participatory role of nenbers in decision making
process. ¢ Students are encouraged to play an active role in the institution by
giving themplatformas Student In charge /Representative in various acadenics
and adnministrative commttees |ike Students Council, National Service Scheme,
Departnent of Life Long Learning, Wnen Devel opnment Cell, Cultural Committee,
Sports Conmittee, CDC | QAC, Quality Circle, Science Forunf Conmerce
Forum Literary Foruni Soci o Economic Forunmi I T Forum. e Staff and Students are




Prize Di st
Seni nar s,

Sports Day, Annual
St at e/ Nati onal /| nt ernati onal

Committees, Departnents, Foruns etc i
forth their ideas and val uabl e sug

January 2020),
i ke reception ,registration,
O at ory/ Organi si ng / Manageri al
and Budget. Noti ces,
i mprovenent in infrastructure and faci
| QAC and CDC. The plans are executed
authorities. Participative Managenent

and | QAC constitutes of Managenent,
representatives, ex-students and | ocal

deci sions during the neetings for
institution.
new cour ses,
the prem ses,
t he academ c year etc.

audits, Teaching-I| earning

and CDC. Thus al |
time to tine ensures the quality
instit

del egated duties during events |ike Cultural

exanpl es of decentralisation are the regul ar

wor kshops( 2nd Decenber 2019/ 12th February 2020), Cul tural
Staff and students were assigned duties under different heads
anchori ng,
/1 eadership skills and also builds teamspirit.
Every Committeel/ Forunl Depart nent have autonony to prepare Tentative Year
Invitation / Thanks Letter

students centric and involves staff and students in decision making.

during the academ c year for snmpoth functioning of the institution.
feedback of stakeholders are taken into consideration before arriving at the

e« These Suggestions are instrunental

infrastructure is taken up by the Managenent
st akehol ders val uabl e suggestions and i nputs taken from

/ Mar ket i ng/ Sci ence/ | T Fest, Annual
ri bution, Degree Distribution,

Wor kshops, Conference. ¢ Sone | eadi ng
meetings of Staff, Quality G rcle,
n which staff and student nenbers put
gestions . During Senminars , State

Fest (8th and 9th

vol unt eeri ng whi ch enhanc their

Pl an
are also drafted. Al plans for
lities are presented to the Principal,
after due approval fromthe concerned
Al the activities of the college are

« The CDC
Teachi ng, Non Teaching Staff ,student
menbers who nmeet at regular intervals
* Views and

i mprovenents in functioning of the
in decisions relating to
and research, Safety and Security within

infrastructural,the scheduling of events to be conducted during
e The decisions regardi ng planning and up gradation of

in consultation with the Principal

initiatives and devel opnent of the
utions.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

e Teachers are encouraged to attend
wor kshop/ Semi nar/ conference related to
syl | abus. Faculty of Urdu is nenber
of Syllabus Commi ttee. Flexibility in
the formof Subject options / Elective

options is given to the students.
Short terml Certificate/ Add on courses/
Bri dge Courses are conducted to enhance
student’ s know edge.
Educational /I ndustrial/ Field visits,
Wor kshops, Webi nar and Sem nar rel ated
to curriculum are organi sed by the
depart nents. I nternal Tests, Case
Study, Tutorials, Prelimnary
Exam nati on are conducted at regul ar
i nterval s. Feedback related to
Curriculumis collected from
St akehol ders and anal ysed.

Teachi ng and Learni ng

Preparation of Action plan and
Acadeni c cal endar at the begi nning of




the acadenmic year. ¢ Faculty
Devel opnent Programmes are organi sed to
enhance teaching |l earning process. -
Teachers are encouraged to use ICT
nmet hods for Teachi ng Learning Process.
e Suggestions are given to the
[ibrarian for arranging |earning
resources such as journals,
periodicals, E- resources. ¢ Faculty
menbers are deputed to attend
Orientation / Refresher/ Short Term
courses organi zed by academi c staff
coll ege to upgrade their skills and
subj ect Know edge ¢ Students Centric
Teaching Learning activities |ike
Sem nars, Debates, Elocution,

Exhi bitions/Visits,critical thinking
and participative |earning. * Students
enrolled in E-Learning resources like

online Courses in SWAYAM NPTEL -
Infrastructural facilities are
regul arly upgraded for Teaching

—Learni ng process. ¢ Feedback systemto
assess enhance teaching | earning
process. ¢ Students and Staff nenbers

are notivated to participate and

publ i sh papers at various research
Conventi ons and State/National/

I nternational Sem nars/conferences

Exam nati on and Eval uati on

e | T roomfor examis well equipped
for downl oadi ng of question papers from
University.  The institution nonitors

t he programre and perfornmance of the
students through: ? Tutorials,
Practical, C ass presentations during
the term ? The Internal and Externa
assessnent are held senester w se as
per norns. ? Prelimnary exans for
First year / Second /Third Year
students. ? The results are declared
within stipulated tinme on the coll ege
noti ce boards. ? Result Analysis
further helps in nonitoring students’
performance and accordi ngly prepare
Strategi c Planning. ? PTA neetings are
conducted to share the analysis with
their parents especially in cases where
the student is falling short of the
expected standards. ?

Ment ori ng/ Counsel ling is provided to
t he students regardi ng i nprovenent of
their performance and grades. ?
Renedi al cl asses are al so conducted for
the academi cally weak students. ?
Differently abled students are provided
with witer or other facilities as per
university guidelines. ¢ Installation
of Reso Software for preparation of




results. « Digital Edu-Tech software
services hired for conducting online
Sem VI University Exans.

Research and Devel opnent

e The institution sets aside a budget
for organizing sem nars, workshops and
Research Conferences in the college. -
The library is equipped with reference
books, journals e-books. Cyber zone and
library are open beyond col |l ege hours

for students staff benefit. ¢ The
Col | ege Managenent generously spends on
project work, exhibition and fests.
Excursion are organi zed for the
students of different departments. -

Students were provi ded gui dance for

presenting their research projects in
Curriculum and al so financial

assi stance in research during Avishkar

Research Conventions. e« Faculty nenbers

have attended and presented papers in

Interdi sciplinary sem nars/ conference

and were also notivated to register for
Ph. D and hi gher education. -

Mul tidisciplinary Internationa
Conference was organi zed successfully.
e Two University Mnor Research
Proposal s have been sanctioned by
Uni versity of Munbai for staff nenbers,
Ms. Nasreen Kol har and Dr. Parveen
Khan. « Wth the encouragenent of
Managenent, Two Staff nmenbers conpl eted
their Ph.D. in the acadenic year
2019-20. Two nore were encouraged and
supported to submt their Ph.D
synopsis during this academnic year.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Upgraded Infrastructure for overal
devel opnment of the institution e
Installation of new conputers in ngjor
departnents. ¢ The Library Advisory
Committee works for overall devel opnent
and snmooth running of the library. -
Li brary Organi sed Orientation programe
for staff and students. ¢ Upgraded the
nunber of books, periodicals and
journals. ¢ N List Soul software for
conput eri zati on of records. OPAC , e-
books are nmade avail able ¢« Advanced
| earner facility, Ex-student/ Schol ar
[Visitor menbership are provided to the
students ¢ Internet access for students
staff through cyber zone in library. e
Di splay of interesting and informative
articles on notice boards and bulletin
board. ¢ Installation of additional W -
Fi /Routers on 5th floor having
Li brary/ Cyber zone and conputer |abs.

Human Resour ce Managenent

e The institution provided training




for Internal /External Audits to its
staff for effective inplenmentation of
the Quality assurance procedure. ¢ The
institution regularly conducts
wor kshops and seninars on different
topics that helps in quality
i mprovenments such as Col |l aborative
learning initiatives, research paper
writing, Conmputer training ,wrkshops
on Preparation of Docunentations etc. e
The Faculty Devel opnment Programre are
arranged to enhance teaching | earning
and inmprove ICT skills of staff for ICT
based teaching. ¢ Regular neetings /
wor kshops are conducted with/for office
support staff. ¢ The inpact of these
trainings can be seen in the snooth
efficient performance of coll ege
activities. ¢ Faculty nenbers who were
due for Refresher Courses / Short-term
courses for Career Advancenent were
encouraged to attend the sane. ¢ The
faculty nmenbers due for placenents
under CAS were inforned about the
procedure and encouraged to submt the
duly-filled forns on tinmne.

Industry Interaction / Coll aboration

e The institution nmakes continuous
efforts to establish industry-
institution-conmunity interactions to
benefit the students, staff conmunity
at large. ¢« The college arranges visits
to various institutes, industries for
the students which helps themin
gai ning practical know edge. ¢ Experts
from I ndust ry/ Cor porate/ Banking
sectors and al so from educati ona
institutions were invited as resource
persons whi ch hel ped in enriching the
know edge of students staff. e« Career
gui dance | ectures with experts have
been useful to students for gaining
i nsights and sel ecti on of appropriate
careers. < Linkages and Signing of MUs
with various institutes and industries

A nunber of organisations had
interacted with students | ocals during
Pl acenent drives /events organised in

t he Col | ege Canpus.

Adm ssion of Students

e The col |l ege adheres to the

gui del i nes regardi ng adm ssion provi ded

by University of Mnbai, as applicable
to the mnority institution. ¢ The

Col | ege admi ssion conmittee consists of

teachers fromevery faculty which

enabl es snpoth conduct of admi ssion. e

Admi ssion is given on merit basis

wi t hout any discrimnation. ¢« The




institution seeks permission for
addi tional seats and divisions for
courses in denand and received the -
Perm ssion received from University of
Munbai for additional seats in Arts,
Conmerce, BMs BSc - IT faculty and
additional divisionin BMS BSc —IT. -
Teachers provi ded gui dance counseling
to the students for the sel ection of
courses. ¢ Notices regarding the
details of adni ssion process were
di spl ayed on col | ege notice boards and
websites. ¢ The institution follows the
online enrol ment system for
under graduat e courses as introduced by
the University of Munbai. Confirmation
of enrol nent takes place after
uni versity assigns Permanent
Regi stration Nunmber to the students.
Procedure is same for regular self-
finance courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Institute have the MS software for
e-governance which is used for Planning
of admi ssion ¢ Registration for first
year adm ssion is done through DU MKCL
portal Merit list is ¢ Planning of
students fees is done in the beginning
of year e« Yearly budget |ike income and
expenses ¢ Formats are prepared
circul ated which hel ps in naintaining
the data of teachers, staff and
students ¢ Preparation of nerit lists
of first year students. ¢ Collection of
fees through DD, Cheque NEFT, Online
Mbbi | e Banki ng POS nachi ne and
generating fee receipts ¢ Mintaining
student data of adnmission in Exce
sheets ¢« Maintaining digital attendance
report ¢ Generating different
certificates |ike bonafide TC e
Cenerating printed cheques and al
types of report related to the students
and staff

Adm ni strati on

e Maintaining fee record of students
e Monitoring fees instal ments through
Trusts other bodies ¢ Tally software
for income expenses entries. o
CGeneration of Receipts for expenses and
vouchers. ¢ Digitalised Cheque
printing. ¢ Producing all types of
report |ike incone, expenses and
bal ance sheets.

Fi nance and Accounts

e Tally ERP 9 software is used for
aut omati on of accounts which helps in




paynent

mai nt enance of
record,

Col | ege website.
pr ospect,

* Fi nanci al

fi nanci al

i ncone expenditure
pl anni ng,
and nonitoring of expenses. ¢ It is

mul ti user software so that

si mul taneously staff nenbers can work
on it.

budgeti ng

e Online adm ssion process -

Fi nanci al

Details of admi ssion process put up on
e Availability of
online registration,
lists for adm ssion ¢ Support of
android app for student for online fee
assi stance provi ded
to Security guard during his ail nment
and also to his famly after
due to ailnent. o
the form of advance is provi ded when
needed by the staff.
benefitted in this academ c year. ¢ The
wards of the college enpl oyees are
gi ven concession /free ship in fees.

nmerit

his death
support in

One peon staff was

St udent Admni ssion and Support e Online adm ssion process ¢
of adm ssion process put
website.

merit

Details
up on Coll ege

e Availability of prospect,

online registration,

adm ssion ¢ Support of android app for
student for online fee paynent

lists for

Exam nati on

Sem VI

fina

nunber

e Registration process for CAP of al
year teachers conpleted -
Exami nation roll
Marks entry and generation of data in
required formats o
used for Examresult

allocation o

Reso Software is
record « Online
Uni versity Exam Conducted due to

Pandem c

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M's Arjumand Zonal Nill 1000
Z. Rawal Trai ni ng
Wor kshop for
| CC and WDC
2019 M s Farzana Zonal Nill 1000
. Chawr e Trai ni ng
Wor kshop for
| CC and WDC
2019 Dr Parveen Zonal Nill 1000
Khan Trai ni ng
Wor kshop for
| CC and WDC
2019 M s Farzana Dat a Nl 1500




Chawr e

organi zation in
revi sed
Accreditation
f ramewor k of
NAAC

Accreditation
franmewor k of
NAAC

2019 M s NAAC Wor kshop Nill 1100
Arjumand. Z
Rawal
2019 Ms M shah NAAC Wor kshop Nill 1100
Shai kh
2019 M s Dat a Nill 1500
Arjumand. Z organi zation in
Rawal revi sed

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Wor kshop Wor kshop Nill 89 16
on Online |on Online |02/12/2019
Subm ssi on |Subm ssi on
of AQAR of AQAR
and and
revi sed revi sed
CGui del i nes |Gui del i nes
by NAAC by NAAC
2020 Nill Nill 59 8
CGui del i nes 12/ 02/ 2020
on CAS- AP
as per new
UGC nor ns’
2020 FDP on Nill Nill 270 2
‘How to 18/ 05/ 2020
wite and
publ i sh
research
Papers in
Scopus
Jour nal’
2019 Nill Ofice D Nill Nill 11
ocunentati |12/09/2019
on and
sof t war e
Tr ai ni ng
2020 Stress Stress Nill 15 4



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9030_Faculty_Emp_1627297638.xlsx

Managenent |Management [01/ 05/ 2020
during Loc |during Loc
kdown( Pand |kdown( Pand
em c) em c)
2020 Saf ety Saf ety Ni Il Ni Il 13
Measur es Measures [12/06/2020
to staff- to staff-
Post COVI D |Post COVI D
-19 -19
2020 Webi nar Nl 84 8
on ‘An 13/ 06/ 2020 |14/ 06/ 2020
overvi ew
of Qualita
tive and Q
uantitativ
e netrics
of SSR and
forthcom n
g AQAR’
2019 CAS/ API Nl Nl 12 Ni |l
Cui del i nes 21/ 12/ 2019
for Staff
12

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

SVWAYAM ARPI T
Onl i ne Course
(11T, Del hi)

01/ 09/ 2019

30/ 12/ 2019

120

Short Term
Course in
Com Magnt .

23/ 12/ 2019

30/ 12/ 2019

07

Ref r esher
Cour se UGC- HRDC
, Pune
Uni versity
Soci al Science

18/ 09/ 2019

01/10/ 2019

14

Ref r esher
Cour se UGC- HRDC
Manu- Hyder abad

10/ 12/ 2019

23/ 12/ 2019

14

Ref resher
Cour se UGC- HRDC
Uni versity of
Murmbai Commer ce
Managenent

20/ 09/ 2019

03/10/ 2019

14

Ref r esher
Cour se UGC- HRDC
Uni versity of
Munbai , Cont.

18/ 11/ 2019

30/ 11/ 2019

14



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9030_Development_training_programmes_1627297748.xlsx

literature

Refresher 2 05/ 12/ 2019 18/ 12/ 2019 14
Cour se UGC- HRDC
Uni versity of
Murbai , Soci al
Sci ences

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

11 32 5 20

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

02 04 04

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external audits . Finance and Accounts
are mai ntai ned systematically. Financial Audit are conducted by Charted
Account ants appoi nted i n Managenment AGM every year. External audits are

conducted by the Joint Director at the end of every year. Managenent revi ews

the revenue and expenditure Statenents every three nonths and Suggestions are
noted. Updates of Financial Statements are taken up in College Devel opnent
Committee and Governing Body neetings. Tally ERP 9 software is used for
aut omati on of accounts which hel ps in maintenance of incone expenditure
records, financial planning, budgeting and nonitoring of expenses. It is
mul tiuser software so that sinultaneously staff nenbers can work on it. The
coll ege has a pre audit/post nechanism The audit of expenditure incurred under
various administrative /Exam nations in regularly taken up and Grants are
sanctioned for conducting Research activities, sem nars/ Conferences/ Wr kshops
etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual s 5000 St udent Support

Services: Earn n |learn
Schene, Schol arshi p,

Prize Money
View File
6.4.3 — Total corpus fund generated
150000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9030_Training_Programmes_1627297789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9030_Funds_or_Grants_1627297840.xlsx

Academ ¢

No

Yes

| QAC

Adm ni strative

Yes

JD,

Panvel

Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

overal |

devel opment of Col |l ege. -
in parent’s workshop. -«

Cerenmony and other events in the coll ege.
during 1SO visit. o

day,

e Parents Representative in IQAC /CDC provide tinme to tine suggestions for
Parents enthusiastically attend /participate
Parents are invited for Annual Degree Distribution
e Active cooperation of parents
PTA nenbers give feedback on Syl |l abus and new courses to be

introduced in the institution

6.5.3 — Development programmes for support staff (at least three)

Tr ai ni ng,

groceries,
Princi pal ,

e Support staff

support staff for educational
conducted for office support staff e
security Quard. -
are as foll ows:

hi gher

is notivated and encouraged to conplete their higher education.
Two office staff could pursue and conplete their
academ ¢ year 2019-20.

education in the

e Study | eaves/Duty Leaves are sanctioned to these
neeti ngs/ workshops are

up gradation . e

behavi our

institution.

Regul ar
Security /Fire control
Fol | owi ng Programres / Wrkshops organi sed for adnm n./support
? Workshop on Fire Safety ? O fice Docunentation and software
? Stress Managenent during Lockdown(Pandem c),
staff-Post COVID -19 -
food packets,
| QAC and Admini strative Registrar
instructions to the support staff for
and multitasking of work . This helps in snpboth conduct of daily work in the

system provi ded to

? Safety Measures to
Post COVI D19 safety neasures —distribution of
accessories to the needy in and around Munbra- Thane. -
provides tine to time gui dance and
etiquettes with stakehol ders

6.5.4 — Post Accreditation initiative(s) (mention at least three)

* FICSI

Process conpl eted and Approval
e The coll ege received 2f 12 B «

Ski | |

recei ved. o
Devel opnent Centre -

Cul ture

| SO Certification 9001: 2015
Enhanced Research

6.5.5 — Internal Quality Assurance System Details

Circle

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 01/ 07/ 2019 01/ 07/ 2019 02/ 07/ 2019 378
Orientation
Pr ogr amme
for First
Year
St udents and
parents
2020 Wor kshop 22/ 08/ 2019 22/ 08/ 2019 22/ 08/ 2019 56
on
Gui del i nes
to Quality




2019 Wor kshop 02/ 12/ 2019 02/ 12/ 2019 02/ 12/ 2019 72
on Online
Submi ssi on
of AQAR and
revi sed
Cui del i nes
by NAAC

2019 Ext er nal 05/ 10/ 2019 05/ 10/ 2019 05/ 10/ 2019 15
Audi t-1SO

2020 CGui del i nes 12/ 02/ 2020 12/ 02/ 2020 12/ 02/ 2020 35
on CAS- API
as per new
UGC nor ns’

2020 Webi nar on 13/ 06/ 2020 13/ 06/ 2020 14/ 12/ 2020 97
“An overvi ew
of
Qualitative
and
Quantitative
metrics of
SSR and
forthcom ng

AQAR

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
( Expr essi on) 24/ 01/ 2020 24/ 01/ 2020 35 5
“ Freedom
What ' s your
say”
Gender 21/ 09/ 2019 21/ 09/ 2019 48 28
Sensitization
Day
Wor kshop on 04/ 03/ 2020 04/ 03/ 2020 50 5
Ri ghts of Wonen
Lecture on 07/ 03/ 2020 07/ 03/ 2020 93 Nill
PCOD
Essay 13/ 09/ 2019 13/ 09/ 2019 16 Nill
conpetition on
“Why gender
equality is
i mportant ?”
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
» Waste segregation is inplemented and suppl enented with proper waste



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9030_Quality_Initiatives_B_1627300293.xlsx

managenent .

off Iights and fans

when not

Bi odegradabl e garden waste is subjected to conposting. -
and avoi di ng wast age of energy is the key el ement of energy nanagenent.
Cogni zant efforts are nmade by staff and green initiative committee to switch
in use.

Tappi ng

e M ni num power consunption is one of the

primary parameter for selection of new electrical

gadgets for

install ation.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes 4

Ranmp/ Rai | s Yes 4

Rest Roons Yes 3
Scri bes for exam nation Yes 2
Speci al skill Yes 4
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 10/ 07/ 2 3 Anti - 154
019 Tobbacco |[Subst ance
Day abuse
2019 1 1 08/ 08/ 2 3 Mahi t ee Lack of 142
019 Dhoot awar eness
Wor kshop about
and Govt. Fac
ilities
and
schenes
2019 1 1 08/ 08/ 2 21 Yuva Lack of 52
019 Mahi t ee |awar eness
Dhoot about
programre [Govt. Fac
(UM CEF ilities
and Mahar and
ashtra schenes
Govt.)
2019 1 1 30/ 09/ 2 5 Food ad 316
019 Consuner |ulteratio
gui dance n
and m |k
testing
2019 1 1 15/ 09/ 2 48 Book co Limted 29
019 Il ection |resources
and set and




up of mat eri al
library |avail abi
in ity and
adopted |issues in
area accessi bi
lity for
satisfyin
g educati
ona
needs
2019 1 1 01/ 10/ 2 3 29
019 Swachat a | | nproper
abhi yan |waste nan
in agenent
adopted |and | ack
area of
awar eness
in
soci ety
2019 1 1 15/ 10/ 2 21 Voter R Fewer 7
019 egi strati voters
on Canp |enrol nent
2019 1 1 23/ 10/ 2 40 Lepr osy Undet ec 35
019 Drive ted
| epr osy
patients
and | ack
of
nmedi cal f
acilities
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Record Book

t

Pr ospect us. Nill The code of conduct is
avai |l abl e i n prospectus.

Prospectus is revi ewed

and revi sed annual | y.

Teacher’ s Pl anner and Nill Teacher’s diary is

inmely reviewed sign by
| QAC and Pri nci pal

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nt ernati onal 20/ 06/ 2019 20/ 06/ 2020 24
Yoga Day

I ndi an 30/ 09/ 2019 30/ 09/ 2019 87

Constitution Rights

Seni nar

Constitution Day 26/ 11/ 2019 26/ 11/ 2019 89

Nati onal Ai ds Day 01/ 12/ 2019 01/ 12/ 2019 12

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Active E-Waste collection centre of the institution conducts regular nonthly
E-waste collection drive. |IT departnent staff and students took consci ous
efforts for successful collection and di sposal of e-waste. 2) The coll ege

di scourages use of polluting vehicles through pronotion of “walk to coll ege
initiative” anpong students and staff. 3) Seminars and drives are conducted on
topics like dobal warning, waste nmanagenent and ot her environnental issues to
generate sense of consci ousness anong students to enhance their participation

in eco-friendly projects adopted by institution. 4) Herbal plantation and
medi cinally inportant plant plantation in canpus. 5) Practical workshop on
growi ng m cro-greens at hone by nature club and green soul. 6) New el ectrica
gadgets are selected after considering mni num power consunption. 7) Canpus
pl antation conprises majorly of endem c and native plant species. Tree

pl antation drives are conducted as a regular annual practice by NNS.S Unit. 8)

Departnment of science has organi sed webinar on Nurturing nature for sustainable

future with an objective of inculcating the sense of adoption of sustainable

practices by |earners.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A. E- WASTE MANAGEMENT: Goal s: ¢ The mai n objective of the project is to pronote
the E-waste nanagenent anong | T departnent and |ibrary managing staff. ¢ To
i ntroduce and create awareness about the inpacts of E-Waste on environnment and
its sustainability. « Establish E-waste collection centre for the conveni ence
of staff and students. ¢ Quantification and sorting of e-waste of locality.
Cont ext: Conduct awareness drive to induct and train IT departnent and library
staff to set up effective organi zed E-waste managenent system Practice: "E-
Wast e mar ked bins” are placed for collecting E-Waste on 5th floor. Student
volunteers will collect e-waste from predefined areas at the end of every
month. Col |l ected waste is quantified and sorted by E-Waste nmanagenent team
Wal kt hrough survey by core team nmenbers and students vol unteer are conducted to
check whether the E-bins are properly installed. In order to reduce e-waste the
coll ege has taken the followi ng steps: Usage of Pen Drives instead of CD and
DVD are preferred. ¢ Taking photocopy instead of printing paper because it
consunmes nore anount of cartridge. ¢ Using of LCD nonitor instead of CRT. ¢ UPS
batteries are recharged, repaired or exchanged with suppliers. Wrking parts of
damaged ¢ Conputers are reused. Success: Major commttee |i ke Exam | QAC,
office, etc are provided with Pen drive thus reducing usage of paper in the
campus. Students subnit E waste collected fromlocality to E waste center and
contribute towards a positive greener approach in the society. B. GREEN
PURCHASE: Goal s: * To encourage green purchase wherever and whenever reasonably
possi ble. ¢ Pronote indigenous and eco-friendly products as prinary objective.
» To increase purchase of energy saving electrical gadgets and
equi pnent’ s. I ncrease Awar eness of the eco-friendly products. Context: Replace
all the gift/souvenirs and particulars with pre-identified eco-friendly
products for all college events and ot her places wherever and whenever
reasonably possible. Aware staff about eco-friendly gift/purchase options.
Col l ege events within the prem ses were saplings or eco- friendly gifts are
presented as appreciation or token of respect. Practice: Al annual/year around
events are identified and enlisted wherein souvenirs, gifts are required.
Enphasi s shall be given to products which are bi odegradable and that contribute
t owar ds sust ai nabl e approach. Present and pronote awareness about the products
during coll ege events. Suggestions are collected fromstaff and student for the
purchase. Maj or anount of LED bulbs are installed to check the energy
consunption. Success: Gfting sapling to the guest is a regular practice of al
departnents. Green initiative conmttee ensures efficient inplementation of the
practice. Energy efficient equipnent’s are installed on different floors. BEST




PRACTI CE: - 2 SUSTAI NABI LI TY ENDEAVOUR: A. E-WASTE MANAGEMENT: Goal s: ¢ The
mai n objective of the project is to pronote the E-waste nanagenent anong | T
departnent and |ibrary managing staff. ¢ To introduce and create awareness
about the inpacts of E-Waste on environnent and its sustainability.  Establish
E-waste collection centre for the convenience of staff and students. e
Quantification and sorting of e-waste of locality. Context: Conduct awareness
drive to induct and train IT department and library staff to set up effective
organi zed E-waste managenent system Practice: “E-Waste nmarked bins” are pl aced
for collecting E-Waste on 5th floor. Student volunteers will collect e-waste
from predefined areas at the end of every nonth. Collected waste is quantified
and sorted by E-Waste managenment team Wl kt hrough survey by core team nenbers
and students volunteer are conducted to check whether the E-bins are properly
installed. In order to reduce e-waste the college has taken the follow ng
steps: Usage of Pen Drives instead of CD and DVD are preferred. ¢ Taking
phot ocopy i nstead of printing paper because it consunmes nore anount of
cartridge. ¢ Using of LCD nonitor instead of CRT. « UPS batteries are
recharged, repaired or exchanged with suppliers. Wrking parts of damaged -
Conputers are reused. Success: Major conmttee |like Exam |QAC, office, etc are
provided with Pendrive thus reduci ng usage of paper in the canpus. Students
submt E waste collected fromlocality to E waste center and contri bute towards
a positive greener approach in the society. B. GREEN PURCHASE: CGoals: ¢ To
encour age green purchase wherever and whenever reasonably possible. ¢ Pronote
i ndi genous and eco-friendly products as prinmary objective.  To increase
purchase of energy saving electrical gadgets and equi pnment’s. |l ncrease Awareness
of the eco-friendly products. Context: Replace all the gift/souvenirs and
particulars with pre-identified eco-friendly products for all college events
and ot her places wherever and whenever reasonably possible. Aware staff about
eco-friendly gift/purchase options. College events within the prenm ses were
saplings or eco- friendly gifts are presented as appreciation or token of
respect. Practice: Al annual/year around events are identified and enlisted
wherein souvenirs, gifts are required. Enphasis shall be given to products
whi ch are bi odegradabl e and that contribute towards sustainabl e approach.
Present and pronote awareness about the products during coll ege events.
Suggestions are collected fromstaff and student for the purchase. Mijor anobunt
of LED bulbs are installed to check the energy consunption. Success: G fting
sapling to the guest is a regular practice of all departnments. Geen initiative
committee ensures efficient inplenmentation of the practice. Energy efficient
equi pment’s are installed on different floors. B. ENERGY CONSERVATI ON: Goal s: -
Contribution to Environment sustainability. ¢ To make positive contribution to
the community by participating in projects related to the betternent of the
society. ¢ To check energy consunption in the institution.? To create awareness
anong students about energy conservation. Context: New el ectrical gadgets are
sel ected after considering mninum power consunption. Every Saturday is
observed as “No Lift Day”. Appropriate signages are displayed to create
awar eness anong students. The college has taken initiation to mnimze
utilization of paper. The students as well|l as staff are advised to use digital
nmeans to communi cate and transfer information. Success: LED bulbs are installed
i n campus. Regul ar servicing of Conputer systemand | ab electrical equipnent’s
checks the energy consunption. 7.3 Institutional D stinctiveness Provide the
details of the performance of the institution in one area distinctive to its
vision, priority and thrust Provide the weblink of the institution in not nore
than 500 words The institution constantly thrives to achieve its stated vision
and m ssion through distinctive approaches and i nnovative strategi es.
Institution has conparatively large nunber of minority girl students. Mst of
the students fromlocality belong to I ow incone group and are first generation
| earners, our college provide themplatformto achi eve academ c excel |l ence and
al so provide them sel f-dependency through earn and | earn schene. Coll ege
provi des anbi ence of creativity, innovation, discipline and good | earning




experiences. It constantly updates its infrastructure facilities as per need
and requirenent. Coll ege organises various Training programes and Wrkshops on
Transferable Skills to help the students to contribute to society. College
conducts various courses under skill devel opment centre to pronote self-
enpl oyability and neet the gl obal entrepreneur skill requirenments. Institution
had i ntroduced foreign | anguage courses and has MOU s with various institutions
to enhance student’s conpetent ability. Various industrial visits, excursions
and i nternshi ps are conducted for providing practical approach learning to
students, thus contributing to neet industrial denmand. Research conmmttee of
the coll ege focuses on pronotion and incul cation of research culture anong
students. Various research workshop, presentations, seninar etc are organi sed
to provide right path of guidance to produce quality research beneficial to the
society. The institution notivates and provides financial support to students
for participating in research conpetitions |ike “Avishkar”. The effort of young
researchers to convert their idea into realisation is valued through “Buddi ng
researcher award” on annual day. Appreciation certificates awarded to students
for actively contributing to institution through various programes. The
Col | ege provides self-defence and MVA training for |earners for their overal
psychi cal personality devel opnent. The col |l ege conducts various outreach
activities and courses each year with the help of its support services to
develop life skills anmong the students. Students are notivated to visit
or phanage and serve the | ocal adopted school or village through NSS,
i ncul cating value of social responsibility. Many extension activities carried
out under NSS, DLLE and WDC are one the significant feature of the coll ege and
its commtnent towards overall devel opnent of the students. Needy students can
opt for earn and learn schene and scholarship in the college so as to avail the
facility of education. College constantly thrives to contribute in educational
devel opment of the local area, Ex-students and needy | ocal students appearing
for conpetitive exans can avail the facility of college library. College has
cyber library facility and has subscribed to I NFLIBNET facility. Institution is
regi stered as NPTEL Local chapter. Many students have successfully conpleted
NPTEL online courses. Library best user award is awarded annually to encourage
use of library facilities anong users. Thus, institution focuses on educationa
up-liftment of youth. The corona-virus pandeni c had exposed students to
Anxi ety, trauma of personal and familial illness, financial hardship,

di spl acenent and stress to cope w th changi ng educational dynam cs Institution
has provi ded additional help to strengthen the student support by setting up
various help-lines for student. Wierein their queries regarding to exam
library facilities etc were addressed and resol ved. Special helpline was al so
setup to address issues of student anxiety and sone needy students were al so
provided with financial support.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution constantly thrives to achieve its stated vision and nission
t hrough distinctive approaches and innovative strategies. Institution has
conparatively large nunber of mnority girl students. Mdst of the students from
|l ocality belong to | ow inconme group and are first generation |earners, our
coll ege provide themplatformto achi eve acadeni c excel |l ence and al so provide
t hem sel f - dependency through earn and | earn schene. Col |l ege provi des anbi ence
of creativity, innovation, discipline and good |earning experiences. It
constantly updates its infrastructure facilities as per need and requirenent.
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Col | ege organi ses various Training programes and Wrkshops on Transferable
Skills to help the students to contribute to society. College conducts vari ous
courses under skill devel opnent centre to pronote sel f-enployability and neet
t he gl obal entrepreneur skill requirements. Institution had introduced foreign
| anguage courses and has MOU s with various institutions to enhance student’s
conmpetent ability. Various research workshop, presentations, semnar etc are

organi sed to provide right path of guidance to produce quality research
beneficial to the society. The institution notivates and provides financi al
support to students for participating in research conpetitions |ike “Avishkar”.
The effort of young researchers to convert their idea into realisation is
val ued through “Buddi ng researcher award” on annual day. Appreciation
certificates awarded to students for actively contributing to institution
t hrough vari ous progranmes. The Col | ege provides sel f-defence and MVA training
for learners for their overall psychical personality devel opnment. The coll ege
conducts various outreach activities and courses each year with the help of its
support services to develop life skills anbng the students. Students are
nmotivated to visit orphanage and serve the |ocal adopted school or village
through NSS, inculcating value of social responsibility. Many extension
activities carried out under NSS, DLLE and WDC are one the significant feature
of the college and its conmitnent towards overall devel opnent of the students.
Needy students can opt for earn and | earn schene and scholarship in the coll ege
so as to avail the facility of education. College constantly thrives to
contribute in educational devel opnment of the local area, Ex-students and needy
| ocal students appearing for conpetitive exans can avail the facility of
college library. College has cyber library facility and has subscribed to

I NFLI BNET facility. Institution is registered as NPTEL Local chapter. Many
students have successfully conpl eted NPTEL online courses. Library best user
award is awarded annually to encourage use of library facilities anpbng users.
Thus, institution focuses on educational up-liftnment of youth. The corona-virus

pandeni ¢ had exposed students to Anxiety, trauma of personal and famli al
illness, financial hardship, displacement and stress to cope wth changing
educational dynam cs Institution has provided additional help to strengthen the
student support by setting up various help-lines for student. \Werein their
queries regarding to exam library facilities etc were addressed and resol ved.

Provide the weblink of the institution

htt ps: //aekal sekarcol | ege. comi wp- cont ent / upl oads/ 2021/ 02/ 7. 3-1 NSTI TUTI ONAL -
DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

FUTURE PLAN OF ACTION 1.Curriculumi.lntroduction of new courses in PG like
M Com i n Advanced Accountancy, M Comin Business Managenent and MA in Econom cs
ii.Diploma in Tours Travel Managenment. iii.Additional courses in FICS
i v.Organi se syl labus revision workshop. v.lIncrease nunber of courses in Skil
Devel opnment Courses which focus on enployability and entrepreneurship
vi.lncrease enrol ment of students for NPTEL courses. 2. Teaching Learning
Eval uation i.To enhance ICT tools and techniques |Iike smart class room E-
Modul es, W-FI/LAN connection for teaching learning.. ii.To augnent the funds and
resources for teaching learning iii.To organise student exchange programe iv.To
organi se E- Content Devel opnent Programe v.Encourage teachers to present
| ectures through E-Mdul es, Wbinars etc. 3. Research Extension i.To get financial
support from fundi ng agencies for research activities ii.To notivate faculty to
publ i shed papers in reputed journals iii.To organi se workshops /sem nars/
conference for staff and students and col |l aborate with UGC care |isted journals
for publications of research papers. iv.To explore Industry — Academ c | i nkages
v.To work on student field projects / Internships. vi.To extend social outreach
programes wi th governnment other agencies and also with individual/ conmunity.
4. I nfrastructure i.Upgradation and automation of Library /office/ |aboratories.
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ii.Enhance and inprove MS nodules. iii.lncrease in nunber of E resources for
reference and research work. 5. Student support i.Wlfare Schenes for students
ii.lncrease in nunber of scholarship 6. Gvernance Leadership i.Quality
initiatives ii.Conducting external academ c and adm nistrative audit 7.Best
Practices i.To increase nunber of extension activities to benefit the society in
general and students in particular.
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